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ABSTRACT 

A "gatekeeper" is an individual within a 
communication system who, through a process of selection, restricts 
the flow of information to the receivers. To investigate certain 
demographic characteristics and opinions which influence county 
supervisors (gatekeepers) in the selection of publications for 
dissemination to vocational agriculture teachers, numerous 
publications were mailed to Maryland county supervisors. The extent 
of dissemination of these publications was checked through the 
vocational agriculture teachers, who also provided opinions regarding 
what types of publications they needed. Further, the supervisors were 
interviewed by telephone to obtain the demographic data ar d their 
opinions regarding several factors of the publications. Some 
conclusions reached as result of the study were; (1) Supervisors were 
aware of teacher needs but did not disseminate publications to meet 
these needs, and (2) Supervisors base their opinions of publications 
in part on the general content of publications. (Author 1) 
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The study proposed to investigate some of the factors 

t 

associated with selection of publications by Maryland county 
supervisors of vocational agricultural teachers. 

The county supervisors were mailed numerous publi- 
cations and the extent of their dissemination of those 
publications was checked through the vocational agriculture 
teachers who also provided their opinions regarding what 
types of publications they needed. The supervisors were 
interviewed by telephone to obtain demographic data and their 
opinions regarding several factor ^f the publications. 

A Spearman correlavj.uij coerricient of .904 between 
the supervisors' and vocational agriculture teachers' 
ranking of the general content of publications was significant 
at the .01 level. A negative correlation of -.179 between the 
supervisors' ranking and extent of dissemination of publi- 
cations was not significant. The supervisors' ranking of 
the relative importance of publications and their ranking of 
the general content of publications yielded a correlation 
coefficient of .671 which was significant at the .05 level. 
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Coefficients of concordance for the supervisors’ opinions of 
several factors of publications were significant beyond the 
.005 level and ranged from .189 to .569. 

It was concluded that supervisors were aware of 
teacher needs but did not disseminate publications to meet 
those needs. It was also concluded that supervisors base 
their opinions of publications in part on the general content 
of publications. Another conclusion was that supervisors 
tend to agree on and use the same criteria for their opinions 
regarding the personal source, the organizational source, and 
the general content of publications. 
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Chapter I 



INTRODUCTION 



Seconu vocational education has held a unique 

position in the edu atienal system of this country since the 

formal inceptior. of vocational educat_on ohortly after the 

turn of the century- Tires unique position stemmed from 

federal legislates, which established, and sought to maintain 

local programs of" - vc. catconal education in such areas as 

agriculture , home rononecs , trades and industry , and 

distributive occ. pations . No such parallel in regard to 

the establishment and maintenance of local programs which 

utilized large amounts of federal funds existed for other 

facets of secondary education prior to the 1960’s. While 

other areas of education received stimuli for progress from 

state and local levels, vocational education must credit the 

2 

federal establishment for the impetus for growth. Federal 
funding, in essence, allowed for the establishment of a 
vocational hierarchy at federal, state, and local levels. 

It is within this background that the situation for this 
study has evolved. 



^Mavor D. Mobley and Melvin L. Barlow, "Impact of 
Federal Legislation and Policies upon Vocational Education, 
Vocational Education , The Sixty-fourth Yearbook of the 
National Society for the Study of Education, Part I (Chicago 
University of Chicago Press, 1965), p. '-37. 
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In order to establish local programs of vocational 

e^c- Lon, cl. system of '-•-’eral, state, and local agencies 

evolv _d to pro'b de ass:- an ce in rhis task- Thus the 

administration and supervision of v '.ational education arose 

through a centrally co-ordinated aporoach. Though the 

impetus for the establishment of 1 al vocational programs 

occurred through federal iegislatioi , the broad provisions 

of the several vocational acts left policy decisions to state 

3 

and local agencies. 

One segment of vocational education to benefit from 
federal funding is the program in vocational agriculture. 

An important factor in the quality of that program is the 
professional competence of vocational agriculture teachers. 

A method of stimulating improvement of professional 
competence involves the dissemination of information regarding 
available resources, new and changing programs and techniques, 
.curriculum development, career opportunities, technical 
agriculture, research findings, and other vocationally 
related material. 

The hierarchy of state and local administration and 
supervision has further developed as a channel of communi- 
cation to local vocational agriculture teachers from central 
sources such as the United States Office of Education, the 
United States Department of Agriculture, the American 



3 Herbert M. Hamlin, '’Local, Regional, and State _ 
Policies and Policy-making,” Vocational Education , J^e Sixty- 
fourth Yearbook of the National Society for the Study o 
Education, Part I (Chicago: University of Chicago Press, 

.9-1965), pp. 207-209. 
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Vocational Association, the Center for Research and Leader- 
ship Development in Vocational and Technical Education, the 
National FFA Center, Agricultural Experiment Stations, the 
Cooperative Extension Serice, Colleges of Agriculture and 
their many departments, and State Divisions of Voce nonal 
and Technical Education. 

In geographic areas of intense population, a system 
of county and school district supervision for vocational 
education was developed to further facilitate the est ah— 
lishment and maintenance of local vocational programs. 

County supervisors of vocational agricultural programs in 
Maryland are a product of this development. The dissemi- 
nation of information to local vocational agriculture 
teachers has occurred in part through the efforts of county 
supervisors who channel relevant publications to those 
teachers. A problem faced by the supervisor is the 
necessity to select publications which in his estimation 
adequately meet the needs of vocational agriculture teachers. 

It is in this selection capacity that a vocational supervisor 

4 

functions as a "gatekeeper." 

Statement of the Problem 

The problem of this study centers on an investigation 
of some of the factors associated with the selection of 
relevant publications by county vocational supervisors of 

4 David Manning White, "The 'Gatekeeper*: A Case 

0 Study in the Selection of News," Journalism Q uarterly, 27, 

ERIP 83:390 ’ Fal1 ’ 1950 • 
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agricultural programs in Maryland for dissc 1 nation to 
vocational agriculture teachers within the apenusors' 
respective county. There is no assurance - at the publi- 
cations which local vocational agriculture eachers receive 
from/their supervisors actually meet their i sees « It is 
within this context that the criteria foe s Meeting publi- 
cations for dissemination is of importance. 

Definitions 

1. Gatekeener: An individual with- n a communication 

system who, through a process of selection, restricts the 
flow of information to the receivers. 

2. Non-purposive communicator: An individual with- 

in a communication system who transmits a message with no 
intent to influence the receiver. 

3. Purposive communicator: An individual within a 

communication system who transmits a message with intent to 
influence the receiver. 

Assumptions 



The following assumptions apply to this study: 

1. All county supervisors of vocational agricultural 
programs in Maryland disseminate publications to Maryland 
vocational agriculture teachers within their respective 
counties. 



2. County supervisors of vocational agricultural 
programs in Maryland act as "gatekeepers’' in disseminating 
O blications t.o Maryland vocational agriculture teachers. 
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3. The personal sources of the study functioned as 
purposive communicators . 

4. County supervisors of vocational agricultural 
programs functioned as non— purposive communicators. 

5. Vocational agriculture teachers’ ranking of the 
general content of a set oi publications adequately reflects 
his needs for general types of publications. 
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Chapter II 



REVIE W OF LITERATURE 



Most of the research studies concerning "gatekeepers" 
have occurred in the area of mass communications research. 
There are some literature in other areas which relate to the 
gatekeeper concept. As such this chapter is divided into two 
areas of concern. 

Research in Mass Communications 



In a review of communication research in the United 
States, Wilbur Schramm called attention to the "founding 
fathers" of communication research. One of these was Kurt 
Lewin , an eminent Gestalt psychologist who immigrated from 
Vienna to this country in the early '1930' s. Lewin made 
several contributions to the field of communications , among 
which was the identification of the "gatekeeper" in various 
channels of group life. In a study during World War II on 
food channels, Lewin identified the housewife as a "gate- 
keeper" in the selection of food for the family. In an 
article for Human Relations shortly before his death, he 
stated : 



^Wilbur Schramm (ed.), The Science of Human 
Communication (New York: Basic Books, Inc., 1963), p. 3, 
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hat a certain area within a channel may 
a "gate”; the constellation of the forces 
Fter th-: gate region is decisively different 
v that the passing or not passing of the 
the v.'h . Je channel depends to a high degree 
wucu . sappens in the gate region. This holds not 
only for food channels but also for the traveling or a 
news item through certain communications channels in a 
group, for movement of goods, and the socia 
of individuals in many organizations. 



1 ; metion 
hr fore ar 
, such t 
rn it thx •: 



locomotion 



He further indicated that gates are governed by impartial 



rules or "gatekeepers," and that an understanding of the 
gate functions entailed an understanding of which factors 
determined the decisions of the "gatekeeper"; also, that 



changing this social process involves influencing or 
replacing the gatekeeper. In order to influence or replace 
the gatekeeper, he proposed that "the first diagnostic task 

„3 

in such cases is that of finding the actual gatekeepers. 
With this, Kurt Lewin set the stage for subsequent research 



in the field of mass communications. 

In the late 1940’s, David Manning White applied 
Lewin ’s "gatekeeper" phenomenon to mass communications in a 
now classic study of a telegraph wire editor for a daily 
newspaper in a non -metropolitan midwest city. In that 
study, White, according to Bass, failed to retain all aspects 
of the "Lewin gatekeeper" by deleting the phrase "in a group" 



2 Kurt Lewin, "Frontiers in Group 
Channels of Group Life; Social Planning 
Human Relations, 161:1, No. 2, 1947, p. 



Dynamics, II, 
and Action Research 
145. 



tt 



3 Ibid. 



4 White, op. cit. , pp- 383-390. 
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fror:- 


Be win ’ s 


{ previoo s 


y cited) statement 


concerning appli 


ca l. 


•. of the 


; at eke : 


concept to other 


communicati on 


ch-a ■ 


Vie Is . Ii 


J , Base . 


. j.ntained, changed 


a group dynamics 



concept from ths small group setting. In addition, Bas^ 
indicated the. I' White conducted no diagnostic search to 
locate a "gatekeeper"; rather, White announced that he had 
found a "gatekeeper" to study. 5 In spite of these two 
"limitations," White’s initial study has had a great impact 
on communications research as evidenced by its numerous 
citations in communications literature and subsequent 
follow-up studies. White’s purpose in that original study 

4 - 6 
was to: 



. . . determine some preliminary ideas as to why 

this particular wire editor selected or rejected the 
news stories filed by the three press associations 
(and transmitted by the "gatekeeper" above him in 
Chicago) and thereby gain some diagnostic notions 
about the general role of the "gatekeeper” in the 
areas of mass communications. 

• White asked his co-operating "gatekeeper," "Mr. Gates” to 
save rejected wire copy for one week and to indicate his 
reasons for rejection.^ Though White's findings in this 
study were very subjective and general, the study established 
the foundation for other more meaningful studies. 

Another research of major importance on "gatekeepers' 
was conducted by Walter Gieber and reported in the Journalism 



^Abraham Z. Bass, "Refining the 'Gatekeeper' Concept: 
A UN Radio Case Study," Journalism Quarterly , 46:69-70, 
Spring, 1969. 

6 White, op. cit. , p. 384. 




7 Ibid 



p. 385. 
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Qu art er 1 v in the fall of 19 56- Gieber ' s study of sixteen 
telegraph editor::, in Wisconsin followed essentially the same 
methodology used by White. He indicated in his findings that 
i»the telegraph editor described in this study is caught in a 
straight jacket of mechanical details.” He further stipulated 

that : ^ 

a. "gatekeeper'" in the channel of telegraph new_>, 
the wire editor appears to be passive. His news values 
are elementary and broadly structured- He operates 
within the temporal orientation of a publishing cycle. 

Gieber also pointed out that the press association was the 
real selector of news and that the daily content of the news- 
paper was "due to the nature of the channels of press 

9 

association news and the 'open gateway' of the newspaper.” 

Another "gatekeeper” study significant to this study 
was a replication of White’s original study by Paul B. Snider 
in 1966. For that study he used the original "Mr. Gates” as 
his "gatekeeper” approximating the methodology used by White. 
Snider's purpose was to determine if 17 years had changed 
"Mr. Gates” attitude toward news. His findings varied some- 
what from White's but again were concerned with the 

10 

subjective. In conclusion he stated that: 



8 Walt er Gieber, "Across the Desk: A Study of 16 

Telegraph Editors,” Journalism Quarterly , 33:432, Fall, 1956 

9 Ibid. 

10 p au i b. Snider, "'Mr. Gates' Revisited: A 1966 

Version of the 1949 Case Study,” Journali sm Quarterly, 
44:419-427 . 
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The intervening years and the effect of these years 
on Mr. Gates and upon his newspaper, plus the differences 
between the interviewers, may have indicated or at least 
confirmed some trends in today's newspapers. 

An example of these trends is that "Mr. Gates" now has only 

one wire service whereas in the first study he had three. 

Of further interest is a study t>y Gieber and Johnson 
concerning newsmen in relationship to sources of news. In 
that study of source— reporter relationships, three hypo- 
thetical models of communication were constructed by elimi- 
nating the reader (B) from the West ley Maclean model of 
communication. City hall "heat" reporters in a California 
suburban city, referred to as "Factoria," and their sources 
of news (the city councilman, the city manager, and the city 
planning director) were interviewed and observed to determine 

... self-perception of communications role, 
perception of the role of the other, attitudes toward 
the press as a source of governmental information, and 
an evaluation of source-reporter relationship. 

In their conclusions these authors stated that in regard to 

11 

the two groups: 

Both claim a primary role of communicating information 
to the public, a vaguely perceived amalgam of voters and 
readers. The sources believe that reporters should be 
"open" gatekeepers passing unmediated information into 
the newspapers. The reporters, believing the sources 
should be "open door" informants, reserve the mandate to 
decide how to mediate the information. 

The authors further concluded that, "The real difference 

between these two groups are the consequences of the 



^Walter Gieber and Walter Johnson, "The City Hall 
'Beat' : A Study of Reporter and Source Roles," Journalism 
Quarterly , 33:289—297, Summer, 1961. 
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communication acts — the difference in -assimilation’ and 
' distribution. ' ” 12 

In other studies regarding source and its effect on 
message credibility , Atv. j ood found that source ci edibi li ty 
affects agreement with the message. Carter, in an article 

regarding ’’gatekeepers” relationship to sources of news, 
suggested seven research variables by which the source- 
gatekeeper relationship could be approached for study. These 
research variables were an outgrowth of several studies 
conducted by the author. 14 In another study involving source 
credibility, Hoveland and Weiss, using a " trustworthy” and an 
"untrustworthy" source on two groups of a sample, found no 
difference in retention of factual information, but noted 
that changes in opinion were significantly related to the 
"trustworthiness” of the source used in the communication. 

In still another study regarding source, Tichenor, Olien, 
and Donohue, using a non-purposive communicator (gatekeeper 
news editor) and a group of purposive communicators (county 
extension agents) to determine the ability of the agent to 



15 



12 Ibid. , p. 297. 

13 L. Erwin Atwood, "The Effects of Incongruity 
Between Source and Message Credibility," Journalism Quarter — y, 
43:90, Spring, 1966, p. 90. 

l4 Roy E. Carter, Jr., "Newspaper 'Gatekeepers’ and the 
Sources of News," Public Opinion Quarterly , 22:133-144, Summer, 
19 58 . 

l5 Carl I. Hovland and Walter Weiss, "The Influence of 
Source Credibility on Communication Effectiveness," Experi- 
ments in Persuasion (eds.) Ralph L. Rosnov and Edward J. 
Robinson (Mew York: Academic Press, 1967), p. 21. 
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pi a* ■' nows i ■ : nevjspar-er , found tin at z 

Agrf omcnt bet wo on agents’ own judgments and editor 
fj element is more closely 1. i n ic e d to success in mess ag e 
■;iaceme;*i 1 than is accuracy of agents 1 perceptions of 
editors’ judgments - 10 

The proceeding studies regarding the "gatekeeper” and 
the source of communication represent, in part, the research 
that has been carried out in regard to the communicator with- 
in a conunun i cat ion channel. One other study concerning 
communicator characteristics is pertinent. Heckman, Knower, 
and VJagner in a Columbus, Ohio study to determine the 
characteristics of professional communicators found feu 
significant differences between professional and non- 
professional communicators. Professional communica t-ors in 
the experimental group were lawyers, teachers, clergymen, 
newspapermen, and radio and television announcers. A control 
group of engineers represented the non— prof essional 

. 17 

communicators* in summary the authors stated That - 

The professional communicator, as a person, may not 
be greatly different from the non-professional communi- 
cator. Or to put it another way, indicated by the 
findings 5 there may be so many differences among 
professional communicators as persons that the classi- 
fication is meaningful only as a label for professional 
competence . 



16 Philip J. Tichenor, Clarence N. Olien, and George 
A. Donohue, "Predicting a Source's Success in Placing News 
in the Media," Journalism Quarterly , 44:33-42, Spring, 1967. 

l7 Dayton E. Heckman, Franklin H. Knower, and Paul H- 
Wagner, The Man Behind th e Message: Personal Characteristics 

of Professional Communicators (Columbus: The Ohio State 

University, 1956), p. 113. 
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Other Literature 



Havelock, in a comparative study of literature 
concerning the dissemination and utilization of knowledge, 
has summarized much of the research of interest to researchers 
in that area. In the opening summary, he states that: 

This report provides a framework for understanding 
the processes of innovation, dissemination, and knowledge 
utilization, and it reviews the relevant literature in 
education and other fields of practice within this frame- 



work , 



IS 



In regard to credibi l_;::y .. Havelock has stated that: 

One of the mosc important variables that determiner 
whether or not a nder will be able to inf luenc a 
receiver is the e~ _ ar.t to which he is perceived i.s a 
reliable and b e 1 i ev: it 1 e source of information. 

In discussing knowledge linking roles, the author further 

indicated .-hat the simplest role was that of the conveyer or 

carrier. The conveyer, according to Havelock, is . . one 

who takes knowledge from expert sources and passes it on to 

20 

non-expert potential users." 

Rogers has discussed two other roles which are related 
to the gatekeeper role. According to Rogers, "opinion leaders 
are defined as those individuals from whom others seek advice 



and information 



,,21 



It should be noted that the gatekeeper, 



*1 R 

Ronald G. Havelock, Planning for Innovation Through 
Dissemination and Utilization of Knowledge (Ann Arbor: The 

University of Michigan, 1969), p. 4. 

^Ibid. , pp. 5-16. 
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20 Ibid . , pp. 7-3. 

tverett M. Rogers , ' Diffusion of Innovations (New 
The Free Press of Glencoe, 1962), p. 208. 

2G 



by 6 r : f in :i i- ion , operates independent of whether he is so', gnt 

for j ■; rind information . 

R-- -]ers al.-.o defines the change agent as "a profes- 
sional person who attempts to influence adoption decisions in 
a direction that he feels is desirable.” 22 The gatekeeper 
differs from the change agent in that by role definition the 
gatekeeper does not attempt to influence the receivers in 
th e cb an n o 1 . 

The paucity of research concerning tire communic . .t rr 
in a communications channel is quite evident. Research has 
reflected that little is really known about the communicator. 
With few exceptions, studies have been exploratory in nature 
and very limited in findings. As such, the need for further 
research in this area becomes apparent. 




22 Ifoid., p. 254. 
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chop-i • '• :*‘t. 

TH CORET 1 CA L PRAM EV/CRK 

The ■ ield c.f iournalism aj d mass cor:tunicati ~»n s 
i-esearci prc.h’es , limited theoreti cal framework for cor Lain 
asoects Of study. Other aspects are dependent or r. 

•ationale fee their foundation. Th-; tneory and rati ■' >r>c: .u • 
eemingly i: oak in o three distinc- categc. -«s> which e 
the corruTun.iL.r'cior* channel, message characraistics, and 



communicate 



)ackground . 



It is in regard r the first two 



categories ill at a limited theory or, perhaj .3 more acciu a t.t_iy , 
numerous theoretical constructs exist. 

A Communications Research Model 

West ley and Maclean provide insight in regard to the 

. *1 

progress of communication theory, stating that: 

Communications research and theory have blossomed 
from a variety of disciplinary sources in recent years. 
People probing the communications area have here focused 
on theoretical issues and there on "practical" concerns. 
Thus, one finds today a jungle of unrelated concepts and 
systems of concepts on the one hand and a mass of un i 
gested, often sterile empirical data on the other. 

These statements preceeded their presentation of a paradigm 

or model which they offer as a contribution toward a theory 



^Bruce H. Westley and Malcolm S. Maclean, Jr. , "A 
Conceptual Model for Communications Research," Interpers onal 
C ommunication: Survey and Studies , ed. Dean C. Barnlund 

TNew York: Houghton Mifflin Company, 1968), p. 4b. 
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of - .cr tlu n i c ; : • on. A descriptirn of tlie con .. tun i cat a on channel 

c:' s ilurlv will be made in light of their conceptual model 

f 01 'omraur. i c: : Lion research v.»h_. ch is presented in Figure 1 
^ .. 2 



Wes t ley -I-ic lean Conceptual hoclel 
for Communications Resea; -.h 




According to Westley and Mclean, X represents- an object or 

event with characteristics which may be transmitted; X- ^ 

represents a message; X^ represents a message received 

directly by C as well as A; X^^ represents a message received 

by A in two forms; X^ represents a message received by C 

directly. A represents a purposive communicator; B 

represents the receiver; C represents' an agent (gatekeeper) 

who selects and transmits non-purposive information; X 

11 

represents a message modified or selected by A; X represents 
a message modified or selected by C; solid lines and dotted 

2 Ibid., p. 49. 
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lircs represent channels of communication ; . arid FCA, FBA , ;-'na 

FKiC: r eoresent feedback from receiver to one of the coimmu 
c:a : \ ■ 

One limitation of the West ley-Mcl.ean model may he. in 
the exclusion of the source of a message. An adapted model 
(Figure 2) includes the source of a message. 



West ley — Mclean Conceptual Model for 
Communications Research as 
Adapted to Include Source 






✓ 

s 



A further adaptation of the Westley-Mclean model 
(Figure 3) offers a method by which the ft gatek:eepers Tr of thit> 
study may he viewed in regard to their function within the 
existing channel of communication for vocational agricultural 
education in Maryland- This model separates the source of a 
message into two parts. 

The communication channel begins with the accumulation 
of information, research, and ideas of significance to 
vocational agriculture by previously mentioned organization:: 

eric: 
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such as the United States Office of Education. In the 

ed mod U these organizations are referred to as organ— 
Inch tonal v. rces and are designated by the symbol S 1 _ oq . 

The purposive corrimunicator is also considered a type 
of source in the adapted model and is called a personal 
source designated by the symbol A 1 „ 00 - Message's m the 
adapted model are limited to vocationally oriented publi- 
cations and are selected by the gatekeeper but not modified. 

Hence, only the message X._ representing communication from 

*1 1*1 

q ir considered in the adapted model. X and X 

represent messages (publications) selected by the purposive 
(A) and non-purposive (C) communicators respectively. Feed- 
back has been deleted from the adapted model which is shown 
below in Figure 3. 



Model for the Formal Communication Channel in 
Maryland Vocational Education .as Adapted 
from the West ley -Mclean Conceptual Model 
for Communications Research 





Seeming ly , the West 1 ey-Mc 1 ean model * as a d a p ' ed 

ad ..lo-helv . reflects the o -mi cat ion channel to hr- :v. v. 1 ■ ; ■ 

Ev. -j .-o, f her derotipl :U.:: of the channel in light: o c the 

model should serve to facilitate a better understanding. 
publications become available from the various org ana. fiat a c. n a .1 
sources, personal sources functioning as purposive communi- 
cators, disseminate the publications to county vocational 
supervisors . In regard to the purposive and non-pur po siv e 
communicator, West ley and He lean have stated: 

. that it is in the 'role' prescriptions’ , not 
in the actual performance, that the distinction is mace 
between the purposive or ’advocacy' characteristics ox 
the A role and the non -purposive or ’gatekeeper’ 
characteristics of the C role. 

After receiving publications from the purposive 
communicator, the county supervisor then acts as a "gate- 
keeper" in the selection and subsequent dissemination of 
certain publications to vocational agriculture teachers. 
Though this represents only a "thumb-nail sketch" of the 
communication channel in question, it should be stated that 
this study will seek to examine the communicator rather than 
the communication channel. 

Communicator Theory 

It is hypothesized that message characteristics such 
as personal source, organizational source, and the general 
content of a publication will effect the selection of publi- 
cations by the "gatekeeper." There has been a number of 
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3 Ibid. , p. 50. 
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studies conducted in regard to source credibility. One such 
study by Atwood on the effects of incongruity between source 
and message credibility led the author to conclude that. 

When a high credibility source gives a low credi 
dility message , source credibility declines but ne 
reverse does not hold; source credibility also elf ecus 
agreement v^ith the message* 

in a study on communicator effectiveness, Zimbardo and others 
stated that "one of the most widely held generalizations m 
social psychology is that the effectiveness of a persuasive 
communication is increased if its source is ‘credible. 1 
Rosnov and Robinson also indicated thcit. 

The consistent finding thus far is that the more 
persuasive communicator is the one whose exper ise, 
experience, or social role establishes him as^. a 
credible source of the information presented. 

In another section of the same book those authors stated that, 

The potency of any persuasive appeal depends on the 
nature ol Its Contend the quality of “s presentation , 
the credibility of its source, recipients perception 
of its intent, and a host of other factors.? 



4 L Erwin Atwood, "The Effects of Incongruity Between 
Source and Message Credibility," Journalism Quarter l y , 

43:90, Spring, 1966. 



Phi lip G. Zimbardo and Others, "Communicator 
Effectiveness in Producing Public Conformity and Private 



xn ~ 

Attitude Change," Experiments in Per suasio n, 
Xj . Rosnov and Edward J. Robinson 



( eds . ) , Ralph 

(New York: Academic Press 



1967), p. 29. 



6 Ralph L. Rosnov and Edward 
Persuasive Negative Communicator, 
(eds.), Ralph L. Rosnov and Edward 
Academic Press, 1967), p. 25. 



J. Robinson 
Experiments 
J. Robinson 



, "The 

i n Persuasion 
(New York: 



7 



Ralph L. Rosnov and Edward J. Robinson, 
s in Persuasion , (eds.), Ralph L. Rosnov 
n (New York: Academic Press, 1967), p. 



Experiment 



Robinso 



Source , " 
and Edward 

2 . 
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It. x :v. with regard to the effect of the content: of 
publications, ns well as the effect of the background of Q 
supervisor on publication selection , that an adequate 
rationale must he constructed. 

The hast rationale for the effect of general content 
of a publication on selection by t-e gatekeeper would 
seemingly be based on previous research concerning the source. 
If the source of a message indeed has an effect on its 
acceptance, then it seems very logical that the content too 
would lave an effect on the acceptance of the message. 

The background of an individual would also seem to 
affect any decision he is likely to make. An individual who 
has been a former vocational agriculture teacher would appear 
to be better informed in regard to the needs of vocational 



^Bernard Berelson, M 
Research,’ 1 Reader in Public 
(eds. ) , Bernard Berelson and 



Vee Press, 1966), p. 263 
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Content Analysis in Communication 
Opinion and Commu nication , 2nd ed 
Morris Janowitz (New York: The 
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As such, it would seem that if he were 



agriculture teachers, 
in the position to disseminate publications to vocation.! 
aqricvdi.ure teachers, he would be inclined to dissernina 
those publications which complement their needs- On the 
other hand, if one had no former experience as a vocational- 
agriculture teacher, it would seem that he would not be as 
apt to be informed of their needs and consequently the 
publications he might disseminate would reflect this 
situation. In addition, it would appear that a county 
supervisor who was interested in providing for the needs of 
vocational agriculture teachers would tend to send all 
publications which might meet these needs. It would also 
appear that persons with a rural or farm background would be 
more inclined to have a high interest in the needs of 
vocational agriculture teachers. Furthermore, a person with 
a rural or farm background would seemingly be more aware of 
their need. 



Need for the Study 



/•mong the needs for this type of study is a need for 
an understanding of the "gatekeeper." Culbertson, m a review 
of needed research and development for mass communication 
research, stated that "very little is known of the key ’gate- 
keepers’ in our present mass communication system." It may 
be inferred that little is known about the "gatekeeper" in 
general as most gatekeeper studies have occurred in mass 
communications research. Culbertson further stipulates a 
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need for an understanding of the ethics, values, and 

perceptions of this communicator. David Manning While, v-ho 

first applied the concept of a "gate.eeper" to journal -V" 

research, indicated the paucity of research in communion Lor 

analysis by pointing out that only twenty— six such stiad.it-:-. 

were published in the Journalism Quarterly during the period 

10 

from 1924 to 1963. 

Another specific need for this type of study bios .i.n 
increasing need for new programs and changes in existing 
programs for vocational education which has been brougnt 
about by vast increases in technology and the rapid social 
progress of this nation. These needs for vocational 
education demand that provisions be made for the individual 
needs of local vocational educators in carrying out new and 
improved programs in vocational education. In part, this may 
be accomplished by providing the type of information which 
will assist these educators in their goals. Mersel, Donohue, 
and Morris emphasized the need to provide information to 
local educators in a final report of a United States Office 
of Education sponsored study conducted by Informatics, Inc. 
They have stated that the "dissemination of research 

^j a ck Culbertson, "Needed Research and Development in 
Mass Communication," A Seminar on Communications Re search 
Findings and Their Implications for Schoo 1 -Community Rela tions 
Programs , cu. , Les lie W . Kindred (Phi lade lphia : Temple 

University, 1965), pp. 220-221. 

10 David Manning White, "The Role of Journalism 
Education in Mass Communications Research," A Seminar on 
Communications Research Findings and Their Im plications Jor 
^rhnn 1 -Community Relations Program , ed. , Leslie W. Kindred 
^Philadelphia: Temple University, 1965), pp. 32-33. 
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information to the local school districts will be one of the 

n ll 

main problems that must be solved by the U. S. Office. 

It is. within the context of the preceeding that 
another need for a gatekeeper study of this type becomes 
apparent. An understanding of what type and kind of material 
to develop hinges in part on a knowledge of what type and 
kind of material will flow through existing communication 
channels. In essence, what types of publications should be 
developed for assurance that gatekeepers in vocational 
education will disseminate these publications to local 
vocational educators? Hopefully, this study provides insight 
which may be used to improve communice tions to local 
vocational educators. 

Purpose of the Study 

The piirpose of this study was to investigate some of 
the factors associated with the selection of publications by 
Maryland county supervisors of agricultural programs for 
dissemination to Maryland vocational agriculture teachers. 

The objectives are as follows: 

1. To determine the county supervisor’s rank of a 
set of publications to meet the needs of vocational agri- 
culture teachers. 



^Jules Mersel , Joseph C. 
Morris , Information Transfer in_ 
Report submitted to U. S. Office 
California: Informatics, Inc. , 



Donohue 5 and William A. 
Educational Research , Final 
of Education (Sherman Oaks, 
1966) (Mimeographed) , p. 7.2. 
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p „ To del-ermine the county supervisors’ rank o.C 
vsr.i ou r ■/ ,-ini - sources of publications to meet the 

need:; ... v • l. jri culture teachers. 

3. To c q ic’p’fie the county supervisors’ rank of 
various personal sou ; "as of publications to meet the ie<. — 
vocational agriculture teachers. 

а. To determine the county supervisors' rank of the 
gen era J content of publications to meet the neeus of 

vocational agriculture teachers. 

5. To determine the vocational agriculture teachers’ 

rank of the general content of publications to meet his own 
needs . 

б. To determine if the general content of publi- 
cations ranked by supervisors meet the needs of the 
vocational agriculture teacher as perc-ived by the teacher. 

7. To determine if selected factors influence the 
county supervisors' selection of publications for dissemination. 

Hypotheses 

The selection of relevant publications for dissem- 
ination to local vocational agricultural teachers is an 
important function of the county supervisor of vocational 
agricultural programs. The central thesis of this study is 
that selected demographic characteristics and selected 
opinions of county supervisors are factors affecting the 
selection process. The following hypotheses were tested: 
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1. The extent of the county supervisors’ dissemination 
of publications to vocational agriculture teachers is directly 
related to selected characteristics of the supervisor. 

2. The opinions of county supervisors and vocational 
agriculture teachers regarding the general content of a set 
of publications are positively related. 

3. The opinions of county supervisors regarding the 
relative importance of a set of publications are positively 
related to the extent of the supervisors' dissemination of 
those publications. 

4. The opinions of county supervisors regarding the 
personal source, the organizational source, and the relative 
importance of a set of publications are positively related. 

5. The opinions of county supervisors regarding the 
general content and the relative importance of a set of 
publications are positively related. 

6. The opinions among county supervisors regarding 
the personal source, the organizational source, the general 
content, and the relative importance of a set of publications, 
as well as the extent of dissemination of those publications, 
are related. 

7. The opinions of county supervisors regarding the 
personal source and the organizational source of a set of 
publications are positively related when each supervisor 
disseminates the same quantity of each publication in the set. 

g # The opinions of county supervisors regarding the 
personal source, the organizational source, the general 

O 
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content, and the relative importance of a set of public, 
related to selected chara ct eri s tics of tne supsrvi.-.' 
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Cnapter IV 



DESIGN AND PROCEDURE 

The research procedures of this study were divided 
into three parts. The first was experimental in nature and 
involved the mailing of a set of publications to county 
supervisors to determine which publications were disseminated 

to vocational agriculture teachers. 

The second portion of the study involved obtaining 
cooperation of vocational agriculture teachers to 
identify publications coming through the channel, and to rank 
the general content of a set of pub lieu dons • 

The third and main portion of the study involved a 
telephone interview with county supervisors to: Cl) obtain 

demographic data concerning supervisors; (2) determine their 
ranking of organizational sources of a set of publications, 

(3) determine their ranking of personal sources of a. set of 
publications; (4) determine their ranking of a set of publi- 
cations regarding how well they meet the needs of vocational 
agriculture teachers; and (5) determine their ranking of the 

general content of a set of publications. 

telephone interview was used to minimize the cost 

of interviewing county .vocational supervisors. Several 

recent studies indicate that telephone interviews may be as 

effective as face-to-face interviews. One such study by 

28 
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Keneles , Fink, and Kirscht had the following conclusions: 

From the results of the present stuoy , as well as 
from those of other recent studies, it seems reasonable 
to conclude that the telephone holds great promise as a 
dovics for obtaining needed personal and social inf or 
matron . The validity for the information would appear 
to be as high when obtained from a telephone interview 
as from a face-to-face interview- The response rates 
for the telephone are quite similar to those obtained 
for face-to-face interviews, and the costs of telephone 
interviews , even for a national sampj-e, are substan- 
tially lower. 

They further indicated that sample bias could occur because 
telephone owners as a group were of higher socio-economic 
status than non-telephone owners- 2 This was not a problem 
in this study as all respondents had access to an office 
telephone. Another study of longitudinal nature concerning 
the social and economic correlates of fertility by Coombs 
and Freedman indicated that there was little objection from 
respondents to being interviewed by telephone. They further 
stipulated that results of the study indicated that it is 
possible to obtain sensitive information through telephone 
3 

interviews. 



Stephen S. Kegles, Clinton R. Fink, and John P. 

' rscht , "Interviewing a Rational Sample by Long Distance 
Telephone," Public Opinion Quarterly , 33:419, Fall, 1969. 

3 Ibid . , p. 417 . 

3 Lolagene Coombs and Ronald Freedman, "Use of Tele- 
phone Interviews in a Longitudinal Fertility Study," Public 
Opinion Quarterly, 28:112-117, Spring, 1964. 
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Design o± the St’ dy 



The d ' T n of the 



study is outlined in the following 
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steps • 

1. A group of nine organizations which indirectly 
or directly served the interests of vocational agriculture 
teachers was selected to serve as organizational sources for 
the study- These organisations generally represented a 
cross --section of various sources of information for 



vocational agriculture teachers. 

2. A group of nine publications was selected to 

represent a cross-section of resource material generally 
considered to be relevant in varying extents for vocational 
agricultural programs. Eight of the organizational sources 
each provided a publication which was published by that 
organization. One of the organizations procurred a publi- 
cation from another publishing source for the study. 

3. A group of nine people was selected to serve as 
personal sources- Responsibilities of each personal sources’ 
position normally includes the dissemination of information, 
either directly or indirectly, to vocational agriculture 
teachers. Sever of the personal sources directly represented 
one of the organizational sources. One of the personal 
sources indirectly represented an organizational source. One 
out-of-state organizational source was represented by an in 
state personal source. 

4. Each publication was assigned to a category 
reflecting in general the content of the publication. 
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5. Each -personal source cooperated in mailing c.op^e~ 
of their respective publication to county supervisors. A 
cover letter from each perrnal source suggesting that ih. 
publication might be of value to vocational agriculture 
teachers was included. The cover letters are found in 
Appendix D. Each supervisor was sent numbers of each 
publication equal to the number of vocational agriculture 

teachers in the county plus one. 

6. A letter soliciting cooperation in identifying 

publications coming through the channel and m ranking the 
general content of the set of publications was sent to 
vocational agriculture teachers. The letter included two 
forms for recording the requested information and two stamped 
self-addressed envelopes for returning the forms. The letter 
to vocational agriculture teachers is found in Appendix E 
and the two forms are found in Appendix A and Appendix B. 

7. A period of three weeks was allowed for the 
dissemination of publications from the supervisor to 

vocational agriculture teachers- 

8. A letter was sent to county supervisors requesting 

their participation in the study from the Assistant Director 
for Program Administration and the Specialist -h Agriculture, 
both in the Division of Vocational and Technical Education of 
the Maryland State Department of Education. A return post- 
card was included for the supervisors reply on which they 
could indicate their willingness to participate and a time 
for the telephone interview. The letter and the return card 

a.re found in Appendix F. 
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9. The county supervisors were mailed a package 
cot. ! aininq an instrument and an additional set of the 
u' •; iousl' dis semis- ted publication;, to he used in the 
telephone interview. The instrument is found in Appendix C. 

10. The majority of the telephone interviews was 
conducted within a given week. For various reasons, several 
of the interviews v/ere conducted during the following week. 

11. Analysis of the data was conducted. 

Selection of Sources and Publications 

The personal sources and organizational sources used 
in this study were selected on the basis of -heir traditional 
service, either directly or indirectly to vocational 
agriculture teachers. The publications used in the study 
were selected on the basis of their application to vocational 
agricultural programs. As was previously indicated, an 
attempt was made to obtain a cross-section of organizational 
sources and personal sources which • normally disseminate 
information to vocational agriculture teachers as well as to 
obtain a set f publications representing a cross-section of 
resource material relevant to vocational agricultural programs. 

The organizational sources used in the study were 
designated by the symbol S and are listed in Table X. Table 
II lists the personal sources designated by the symbol A. 

The titles of publications are listed in Table III and were 
designated by the symbol X. The tables are presented such 
that publication has an organizational source, and an 

0 A personal source. The other publications also follow that 

erjc 1 
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TABLE I 



ORGANIZATIONAL SOURCES 





United States Department of Agriculture 
American Vocational Association 

Center for Research and Leadership Development m 
Vocational and Technical Education 

National FFA Center 

Department of Agricultural and Resource Economics 
University of Maryland 

Maryland Agricultural Experiment Station 

Maryland Cooperative Extension Service 

United States Office of Education 

Division of Vocational and Technical Education, 
Maryland State Department of Education 
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TABLE II 

PERSONAL SOURCES 
( Purposive Communicstors ) 



= Frank A. Caflisch , Chief, Utilization and Inquiries 

Branch, Publications Division, Office of Infor- 
mation, United States Department of Agriculture 

= Lowell A - Burkett , Executive Director, American 

Vocational Association 



A 4 

A 5 

A 6 




— Melvin Garner , Assistant Director, Office of Program 

Administration, Division of Vocational Technical 
Education, Maryland State Department of Education 

= William Paul Gray , National. FFA Executive Secretary , 

National FFA Center 

_ Clifford Nelson , Teacher Educator of Agricultural 
Education , University of Maryland 

_ I. C. Haut , Director, Agricultural Experiment Station, 

University of Maryland 

= El wvn E. Deal , Assistant Director, Agricultural 

Programs , Cooperative Extension Service, University 

of Maryland 

_ H. N. Hunsicker , Program Officer, Agri-Business and 

Natural Resources Occupations, United States Office 
of Education 



_ Glenn W. Lewis , Specialist in Agriculture, Division of 
Vocational and Technical Education, Maryland State 
Department of Education 
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TABLE III 



PUBLICATIONS 



X Popular- Publications for the Farmer, Suburbanite, 

1 Homemaker , and Consumer 

X __ Innovative Programs in Agricultural Education 

X. = Occupational Guidance for Off-Farm Agriculture 

3 i 

= Advisor's Teaching Guide on FFA 

X - Opportunity, Challenge, and Reward: A Career Based cn 

5 Agricultural and Resource Economics 

X = Progress through Research: Survey of Agricultural 

^ Research in Maryland 

X = 1971 Maryland Spray Calendar for Commercial Small Fruit 

' Growers 

X = Ornamental Horticulture Technology: Suggested Two-Year 

8 Post High School Curriculums 

X = Agri Opportunities 

y 
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pattern. Tabic IV lists the other communicators in the 
stu'Jv and Table V shows the classification of the general 

coni- t of each publication . 

Population and Sample 

The population of this study included all Maryland 
county vocational supervisors of vocational agriculture and 
all Maryland vocational agriculture teachers. One supervisor 
from each of the twenty-three counties and Baltimore City and 
sixty-eight vocational agriculture tekchers constituted the 
population. The small size of the population and tne 
un-uniform distribution of the number of vocational 
agriculture teachers within the counties dictateo that the 
entire population be used for the study. A total of 
seventeen county vocational supervisors and fifty-one 
vocational agriculture teachers were included in the study. 
Results of the dissemination of the set of publications were 
obtained from fourteen county supervisors by the reports of 
agriculture teachers within their counties. 

Instruments for Collecting Data 

The instruments of the study were developed by the 

investigator and consist of the following: 

1. A check list for vocational agricult "re teachers 
to use in indicating which publications came through the 
channel and a rank-order form to Indicate their ranking of 
the general content of publications. 
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TABLE IV 



OTHER .COMMUNICATORS 



C = County supervisors of vocational agriculture in 

Maryland who are non-purposive communicators or 
"gatekeepers" in the study 

B = Vocational agriculture teachers in local Maryland 
secondary schools who are receivers in the study 



TABLE V 



GENERAL CONTENT OP PUBLICATIONS 



Publi c at 1 on 



X 



1 



X, 



X, 



X 



X, 



x. 



x 



7 



X 



8 



X, 



Content Classification 

Available resource material 
New and changing program material 
Off-farm instructional material 
FFA— related material 
College recruitment material 
Research findings material 
Technical agriculture material 
Curriculum development material 
Career opportunity material 
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2- A telephone interview schedule with county supar- 
vir.oi s to obtain demographic data and determine their ranking 
of the personal source, the organizational source, and the 
general content of a set of publications as well as uheir 
rankings of the publications. 

As previously mentioned, the county supervisors were 
mailed an instrument and a set of publications to be used in 
the telephone interview. The instruments and publications 
were in separate envelopes inside a larger envelope which was 
marked: PERSONAL - Research Study Material - DO NOT OPEN 

UNTIL CONTACTED BY RESEARCHER. 

After contacting the county supervisor, and prelim- 
inary comments had been made, the telephone interview began 
with the following questions asked to obtain demographic data: 

1. What is your age? 

2. Would you describe your background prior to the 
age of 21 as rural, urban, or suburban? 

3. At some point in your life could you describe 
your background as a farming background? 

4. What is your highest degree? 

5. How many' hours do you have beyond that degree? 

6. What was your undergraduate major? 

7. What /as year graduate major? 

8. How many years have you been a supervisor? 

9. In what area do you have lormer teaching 
experience? 

The supervisor was then asked to open the: large envelope he 

ad received, remove the two envelopes inside and to open the 

ERIC 



OJK , containing the instrument. The supervisor was instrtr:!-.'--! 
i.o r • d the general instructions of the inscrument anc.- u;vn 
to l first page and read the instructions and proce •■•O. - 
That, page consisted of the rankings of the general content of 
publications. After the supervisor had completed that 
ranking, he was asked to read his ranking for recording by 
the investigator. Rankings by the supervisor of the personal 
source and the organizational source of the set of pubi.:i- 
cations were obtained in like manner. After completie. i of 
those three rankings, the supervisor was asked to open the 
envelope containing the set of publications and to rank them 
according to the instructions and to record them on the form 
provided- The supervisors responses were again recorded by 
the investigator. 

To complete the telephone interview, the supervisor 
was asked the following questions: 

1. Are there any specific reasons you did or did not 

disseminate a particular publication? 

2- How can professionals who develop publications 
for vocational agriculture teachers better meet, 
the needs of these teachers? 

3. Of the individuals listed on the Personal Source 
Form (Form SC), which name or names did you not 
recognize? 

4. Of the organizations listed on the Organizational 
Source Form (Form SB) , which organization or 
organizations are you not familiar with? 



3 

ERIC 



5i 



o 



40 



In addition, the supervisor was asked to make any general 
cr ,,,,, • its ren; ..ding the study he cared to make. The comments 

and '.he answns to the above questions were recorded by the 
inv er;tigator - 

Treatment ox thf? Data 



The analysis of the data involved the use of the 

4 

following statistical tests as reported by Siegel: Cl) the 

Fisher Exact Probability Test, (2) the Spearman Rank 
Correlation Coefficient, (3) the Kendall Rank Correlation 
Coefficient, (4) the Kendall Partial Rank Correlation 
Coefficient, and (5) the Kendall Coefficient of Concordance. 

Limitations of the Study 

The population of this study was limited to vocational 
agriculture teachers and their county supervisors in the state 
of Maryland. Relatively speaking, Maryland has a small number 
of vocational agricultural programs. As such the number of 
supervisors and teachers included in the study was low. 

An attempt was made to obtain a cross section of 
personal and organizational sources. However, it was not 
certain that those chosen were representative of individuals 
and organizations which serve the interests of vocational 
agricultural programs. Neither could it be said that the 
publications selected for this study represented a cross 



. c Statistics 



Sidney Siegel, Nonparame u 
Behavioral Sciences ( N ew Y ork * M^,Graw Hr 1 1 

O >p . 96 — 239 - 
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pulo -l i c ^tions 



s c . 



: jr s * 



i:.\- • .1 1 able •' o vocational agr:. c; 



It should also be :;ointed out that the time a 
tor- dissemination of publications from county supervi 
vocational agriculture teachers may have possibly bc-n 
in ad o qu at e . 

The use of non-parametric studies limited tie 
cor e Hisicnr- of the studv c« use in the population siu 
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Chap, her V 



FINDINGS 



This ,-ha: ter deals with the presentation cl the 
findings and -is divided ^nto three parts: ( l) general 

findings, (?) findings regarding hypotheses, and (3) other 

findings » 

General 

Several of the hypotheses of t is study related 
factors of a set of publications to selected characteristic? 
of county supervisors. The factors of the set of publi- 
cations were: (1) general content, (2) personal source, 

(3) organizational source, and (4) relative importance of 
individual publications. These factors have been previously 
described in the chapter titled DESIGN - PROCEDURE. The 
selected characteristics of supervisors were: Cl) age, (2) 

background , (3) education, (4) teaching experience, and (5) 

vea rs of supervisory experience. An analysis of those 

selected char acter! sties £ o 1 lows - 

The age of county supervisors ranged from 38 to 65 

with the mean age equal to 50.53 years. Of the 17 
respondents, 7 or 41 percent were above the mean age with 
i0 or 59 percent being below the mean age. 
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The number of supprv.'.sors with a form. ba-rhgro\ 1 ■ ' ' -s 

11 or 65 percent and. there • ' n~e 6 or 35 percent v -iun 
f , jrn background. F-.,r the rpr ses of this study, a ±- r 
background was defined as having lived on a farm for an 
extended period of time. 

1 he formal education of the county supervisors vary, n 
from a master's degree plus 6 semester hours to a mas 
degree plus 47 semester hours. The mean cv formal edu i'ii.r, 
for the supervisors wai a master's degree plus 23 sem<_..l..c. 

hours. Ten supervisors were above and 7 were below tne moan. 

Former teaching experience of the county supervisors 
included such areas as vocational agriculture, industrial 
arts, social studies, biology, physical sciences, and 
mathematics. Of the respondents, 5 or 29 percent had 
formerly taught vocational agriculture and 12 or 71 percent 
had taught in oilier areas. Thirteen or 76 percent of the 
supervisors had vocational teaching experience while 4 or 24 
percent did not have vocational teaching experience. The 
mean number of years of vocational supervisory experience was 
10.63 and the range was 2 to 32 years. Six supervisors were 
above the mean and 11 were below the mean. 

Another consideration in a number of the hypotheses 
was the frequency of dissemination of the various publications 
hy county supervisor . The mean number of publications 
disseminated per vocational agriculture teacher was 6.33. 

The mean number of publications disseminated was used to 
grou t county supervisors into those that disseminated more 
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grou fc ■ 



than 
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than the mean and ■ hose that di sseuiineted lesr ’ than LhC 
Dissemination resrr , for 3 of the 17 responding supervisors 
v , C r,. not obtained • - om vocational agriculture teachers in the 
supervisors' respective counties. As such only 14 super- 
visors' dissemination results were used in determining the 
mean number of publications disseminated. In addition, 
several vocational agriculture -eachers responded with 
di;' semination results from counties where the supervisor did 
not participate in the study. Those results were not included 
in the determination of the mean number of publications 
disseminated - 

Among the demographic data obtained but not used for 
one of the selected characteristics of the supervisors was 
the undergraduate major. The undergraduate major of county 
supervisors included agricultural education, industrial 
education, horticulture, political science, biology, physical 
education, and mathematics. Four of the county supervisors 
had undergraduate majors in agricultural education, while 
thirteen had undergraduate majors in other areas. The 
graduate major was also not included as one of the selected 
characteristics of the supervisors. Three of the supervisors 
had master's degrees in agricultural education while 14 
SU p, had master's degrees in other areas. 

The rationale for excluding the undergraduate major 
and the graduate major from the selected characteristics was 
the', the four supervisors having undergraduate majors in 
agricultural education were the same four supervisors having 
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teaching experience in vocational agriculture and also, with 
one exception, had graduate majors in agricultural education. 
As former teaching experience was included in the selected 
characteristics, it was deemed unnecessary to include under- 
graduate and graduate majors. 

Data concerning whether a supervisor had a rural, 
urban, or suburban background prior to the age of twenty-one 
was collected but not used as only three cf the supervisor 
had urban or suburban backgrounds. 

Findings Regarding Hypotheses 

Nine hypotheses guided the analysis of the relation- 
ships of selected demographic characteristics and the result 
and selected opinions of county supervisors of vocational 
agricul ai 1 programs. The selected characteristics of 
county supervisors were investigated in relationship to the 
frequency of dissemination of publications in the first 
hypothesis . 

One of the selected characteristics, age of super- 
visor, had a mean of 50.53 years. The mean number of 
publications disseminated by county supervisors was 6.33. 
When the frequencies of supervisors disseminating more than 
the mean and less than the mean number of publications were 
placed in a two by two table with the frequencies of super- 
visors above the mean age and below the mean age, an exact 
probability of .500 was obtained. This is presented in 
Table Vi, Exact Probabilities of County Supervisors’ 



EXACT PROBABILITIES OF COUNTY SUPERVISORS’ DISSEMINATION 
OF A SET OF PUBLICATIONS BY SELECTED 
CHARACTERISTICS OF THE SUPERVISORS* 



46 



3 

ERIC 



>1 
-p 
•H 
4^ i — I 

O -H 
rd ,Q 
X m 
w 

o 

d 

CM 



<13 

-P 

rd 

d 

•H 



to 

to 

•H 

Q 



d 

rd 

<D 

S 

d 

rd 

x; 



03 

~P 

rd 

d 

■H 

e 



0) g 
(0 
10 

Q 



d 

rd 

0) 

S 

d 

rd 

X 

Eh 







CO 


o 


o 


o 


G\ 


o 


o 


o 


CM 


LO 


LO 


LO 


• 


• 



cm in 



^ co 



jro ^ 



co ^ 



to c\] 



in cm 



d d 
rd (d 
03 0) 







(U 5 




rd 

fd 


u 




> o 


X3 


e i 


•H 




O rH 


d 


d d 


4-> 




A a) 


d 


rd O 


1/3 




< CQ 


o 


fd S 


•H 




u 




d 






cr> 




03 




• • 




• * 


-P 


03 


< CQ 


u 


< CQ 


a 


Cn 




rd 




rd 


< 




CQ 




d 










rd 










jd 


• 




t 




a 


vH 




CM 





d 

o 

•H 

-P 

rd 

u 

% 

w 



co 



59 



CM LO 



d d 
rd rd 
03 03 

s s 

03 5 
> O 
O rH 
X 03 
< CQ 



< CQ 



03 

U 

d 

03 

•H 

d 

03 

CM 

X 

w 

d 

•H 

a 

rd 

03 

Eh 



st 1 



o 

CD 

CM 



O 

O 

LO 



^ CO 



CM LO 



^h co 




CO ' 


H 




CM LO 














03 




to 












a 




U 












d 




0 


03 










03 




to 


d 










•H 




•iH 


d 










d 




> 


-p 










03 




d 


rH 










CM 




<33 


d 










X 




CM 


o 










M 




d 


•H 














to 


d 
















O' 




03 






d 




tn 


< 




O 






O 




c 






d 






10 




•H 


i — 1 




CD 


rH 




•H 


d d 


T) 


rd 




•H 


rd 




> 


rd rd 


C 


£ 




d 


d 




d 


03 03 


o 


O 




03 


o 




03 


s s 


CM 


•H 




CM 


•H 




CM 




to 


4-3 


d 


X 


-p 


d 


d 


a) £ 


0 


rd 


03 


w 


rd 


03 


LO 


> o 


U 


O 


X 




O 


X 




O rH 




o 


-P 




O 


-P 


m 


,3 a> 




> 


O 


c 


> 


O 


o 


< PQ 


vH 






*H 






















10 




d 


• 


• 


a 


0 


• 


d 


t • 


0 


< 


CQ 


rd 


< 


CQ 


rd 


< CQ 


! 






03 






03 




X3 






Eh 










0 

to 
















<d 






• 






• 




CQ 






LO 






CO 




* 



Dissemination of a Set of Publications by Selected Charac- 
teristics of the Supervisors. The exact probability o, 
indicates that the supervisors above the mean age anc 
the mean age did not differ significantly in the number ol 

publications they disseminated. 

Table VI further shows an exact probability of ..'Cb 

for the frequencies of a two by two table for supervi^ ,.o 
with farm and non-farm backgrounds and supervisors who 
disseminated more than the mean and less than the mean 
number of publications. It was concluded that supervisors 
with farm backgrounds do not differ significantly from super- 
visors with non-farm backgrounds in the number of dr Seen-- 
inated putoli cations . 

The mean educationa L level of the supervisors was a 
master's degree plus 23 semester hours. When the frequencies 
of supervisors above the mean educational level and below the 
mean educational level were placed in a two by two table with 
the frequencies of supervisors disseminating above the mean 
and below the mean number of publications, an exact 
probability of .296 was obtained. This is shown in Table VI. 
Though the probability does not reach the .05 level of 
significance, Table VI seemingly indicates a tendency for 
supervisors with formal education above the mean to 
disseminate greater quanities of publications than supervisors 
with formal education below the mean. A greater number of 
respondents in the study would have possibly shown a higher 
level of significance thereby establishing the tendency 
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described as a more conclusive trend. 

A two by two table xf the frequencies of supervisors 
former tea chi' : ; expert oce in vocational agriculture 
and those with other- teaching experiences and the frequencies 
of supervisors disseminating more than the mean and less than 
the mean numbers of publications yielded an exact probability 
of .500. The implications of this probability are very 

j_ t gd in that only three supervisors had former teaching 
experience in vocational agriculture. Even so it must be 
concluded that there is no significant difference between 
supervisors with farm backgrounds and non— farm backgrounds 
in the number of publications disseminated. 

A similar two by two table utilizing the frequencies 
of supervisors with former teaching experience in vocational 
education and those with other teaching experiences yielded 
an exact probability of .280. While the probability did not 
reach a .05 level of significance, Table VI does seem to 
show a possible trend. Seemingly, supervisors with former 
teaching experience in vocational education tend to 
disseminate greater numbers of publications than supervisors 
with former teaching experience in other than vocational 
areas. Here again a larger group of respondents would have 

possibly confirmed that trend. 

The frequencies of supervisors with above the mean 
(mean = 10.53 years) and below the mean years of supervisory 
experience were analyzed in a two by two table with the 
frequency of supervisors disseminating above the ^aan and 
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below the mean numbers of publications. In regard to t. 
two by two treble, an exact probability of .500 as show 
Table VI, vrv. obtained. No significant difference ex is 
between supervisors with above the mean and below tlie s» 
supervisory experience regarding the number ox publrccu.. 
di sseminated . 
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The various exact probabilities found in Table VI 
were not highly significant. With the possible exception ol 

formal education and teaching experience in vocationc. j. 
education and other areas, none of the probabilities \-.<=re 
close to a significance level of .05. The exact probabiirtie 
presented in Table VI did not support the hypothesis that the 
extent of the county supervisors dissemination of publication 
to vocational agriculture teachers is directly related to 
selected characteristics of the supervisors. 

The general content c the publications in the study 
represented a cross-section o published materials relevant 
to vocational agricultural p ograms. The rankings of the 
general content of the set c - publications by vocational 
agriculture teachers is indicative of their self — perceived 
needs while the rankings by county supervisors indicate 
their perceptions of what materials vocational agriculture 
teachers need. A high correlation between the rankings of 
vocational agriculture teachers and county supervisors would 
indicate a high awareness by supervisors of the needs of 
vocational agriculture teachers. 
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Table VII, Relationship Between County Supervisors' 
and Vocational Agriculture Teachers' Ranking of the General 
Content of Publications, shows a correlation between those 
rankings of .904 which was significant at the .01 level. 
Apparently, the supervisors or '-gatekeepers" in the study 
were indeed aware of the needs of vocational agriculture 
teachers regarding the types of materials presented in Table 
VII. The hypothesis stating that the opinions of county 
supervisors and vocational agriculture teachers regarding the 
general content of a set of pci: — c alibi is ire ti\ ely 

related was accepted® 

It was hypothesized that the supervisors ranking of 
a set of publications and the frequency of their dissemination 
of those publications would be positively related. In essence 
this means that the "gatekeepers" of the study would tend to 
disseminate those publications which they felt would best 
meet the needs of vocational agricultural teachers. Table 
Vili, Relationship Between County Supervisors' Ranking of a 
Set of Publications and the Extent of Their Dissemination of 
Those Publications, shows a correlation coefficient of -.179. 
This correlation coefficient has numerous implications for 
the study, some of which will be discussed later in the 

section on other findings. 

Possible explanations for this inverse correlation 
could include the limited number of respondents, the narrow 
range of frequencies of disseminated publications as 
evidenced in Table VIII, and other factors influence on the 
dissemination of publications. Of these three possibilities, 
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ol-.i i c-i- factors influence would appear to be the most logical. 

T‘ r possibility also exists that supervisors liked the 
i folic at ions so well that they retained the publication for 
y. Yi e i r ov:n or o t h 0 r uses. 

Another possible explanation lies in the limited 
amount of time available to supervisors during the telephone 
interview to rank the set of publications. While no actual 
time limit was imposed, there was a natural pressure to 
the nine publications as quickly as possible. Most of the 
supervisors took from three to five minutes to complete the 
ranking. It was also possible that the three week period of 
time allowed for the dissemination of publications from 
supervisor to vocational agriculture teacher was insufficient. 
This could result in some of the publications, particularly 
those that reached the supervisor last, being disseminated 
after the vocational agriculture teacher' had returned the 
check list for disseminated publications. 

The hypothesis stating that the opinions of county 
supervisors regarding the relative importance of a set of 
publications are positively related to the extent of the 
supervisors’ dissemination of those publications was rejected. 

The personal sources and organizational sources used 
in the study were directly or indirectly related. Seven of 
the personal sources held leadership responsibilities in the 
organizations serving as organizational sources. One personal 
source represented a different organization (department) withi 
a larger organization. One personal source represented 
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organization with which he had no direct connection. It 
appears logical that a professional person's position within 
an oro animation has a bearing on how other professionals 
•would view him. In other words, the opinions a person may 
hold regarding a particular organisation would possibly 
influence his opinions of persons within that organization. 
It was hypothesized that a positive relationship would exist 
between the per sonal source and organisational source of a 
set of publications. Table IX, Relationship Between County 



Supervisors' Ranking of the Personal Source and the 
Organisational Source of a Set of Publications, shows a 
correlation coefficient of .325. A coefficient of corre- 
lation of .600 would have been needed in order to obtain 

significance at the .05 level. 

It appears logical that the relative importance of 

a publication in this study would depend in part on the 
opinion that the supervisor holds regarding the personal 
source of that publication. As such it was hypothesized 
that a positive relationship would exist between the super- 
visors ranking of the personal source and their ranking of 
the relative importance of the publications in the study. 

A correlation coefficient of .121 was obtained for th&t 
relationship as shown in Table X, Relationship Between County 
Supervisors' Ranking of a Set of Publications and Their 
Ranking of the Personal Source of Those Publications. There 
appeared to be no significant relationship regarding those 

two rankings. 
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A positive relationship was also predicted for the 
relationship between the supervisors ranking of the relative 
importance of publications and their ranking of the 
organizational sources of those publications utilising a 
rationale that their opinion of the publications is dependent 
in part on their opinions regarding the organizational source. 
Again no significant relationship was found. Table XI, 
Relationship Between County Supervisor s Ranking of a 
Publications and Their Ranking of the Organizational Sources 
of T.iose Publications, shows a correlation coefficient of 



-. 254 . 

The meaningfulness of the correlation coefficients 
found in Table X and Table XI may be questionable in that 
when the county supervisors ranked the publications in 
regard to relative importance for vocational agriculture 
teachers, they were not instructed as to which personal 
sources and organizational sources applied to the individual 

publications - 

As such, qualifications must be attached to the 
rejection of the hypothesis stating that the opinions of 
county supervisors regarding the personal source, the 
organizational source, and the relative importance of a set 

of publications are positively related. 

The classification of general content for publications 

as has been previously noted reflects the overall general 
nature of each publication. It appears reasonable that 
supervisors would select those publications for dissemination 
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Based on 17 responding supervisors 
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to vocational agriculture teachers which in his estimation 
represent the types or kinds of materials most needed by 
vocational agriculture teachers. It also appears logical 
that; the supervisor would hold opinions regarding the general 
content and the relative importance of a set of publications 
which were similar. 

A coefficient of .671 was obtained when the super- 
visors rankings of a set of publications was correlated 
with their ranking of the general content of the same 
publications. The correlation coefficient which is shown 
in Table XII, Relationships Between County Supervisors 
Ranking of a Set of Publications and Their Ranking of the 
General Content of Those Publications, was significant at 
the .05 level. It coul 1 be argued that the correlation 
provides more justification for the original classification 
of the general content of the publications than it does for 
indicating that supervisors may base their opinions of a 
publication in part on its general content. Even so, the 
hypothesis seating that the options of county supervisors 
regarding the general content and the relative importance 
of a set of publications are positively related was accepted. 

Another hypothesis of the study stated that the 
opinions of county supervisors regarding the personal source, 
the organizational source, the general content, and the 
relative importance of a set of publications are related to 
selected characteristics of the supervisors. In order to 
test the hypothesis, the supervisors were divided into groups 
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to the fo] lowing: 



(A) age above and below the mean, 



Lccorcij-na 



(B) f aim and non-f errp. bn ck.g round s , ( h ) educat ion above and 
belov; the mean, (D) vocational agriculture teaching experience 
and other teaching experience, CE) vocational teaching 
experience and other teaching experience, and (F) years of 
supervisory experic e above and below the mean. The super 
visors’ rankings of each of the factors of publications were 
then correlated according to the above groupings. An example 
of this would be a correlation of the rankings of the general 
content of publications between supervisors with farm and non- 
farm backgrounds. 

It should be noted that a highly positive correlation 
between those or other groups would indicate that there was 
not significant difference between the two groups in regard 
to their rankings. Thus the hypothesis would not be 
supported. A highly negative correlation in that same 
instance would indicate that there were significant 
differences between the two grouns in reqari .o their 
rankings. In this case the hypothesis would be supported. 

Table XIII, Correlations of Groups of Supervisors' 
Ranking of the Personal Source of a Set of Publications 
Based on Selected Characteristics of the Supervisors, 
presents the first set of correlations used in testing the 
hypothesis. Correlation coefficients of .471, . 5S8 , c^nd 

.383 were obtained respectively for rankings of the personal 
source of publications by supervisors with (A) farm and non-farm 
backgrounds , (B) vocational agriculture and othen teaching 
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experience, and (C) above and below the mean years of super- 
visory experience. None of the coefficients were significant 

at the .05 level. 

Correlation of the rankings of the personal source 
of publications bv supervisors with above the mean and below 
the mean ages and with vocational teaching experience and 
other teaching experience yielded coefficients of .571 ana 
.550 respectively. Though these coefficients are not 
significant they do approach significance in that a 
coefficient of .600 would have been significant at the .05 
level. The correlation coefficients of .571 and .550 may 
tend to indicate that supervisors with above the mean and 
below the mean ages and supervisors with vocational teaching 
experience and other teaching experience differ i^ if 

any, in their rankings of the personal source of publications. 

Table XXXI further shows a correlation coefficient of 
.633 for the rankings of the personal source of publications 
by supervisors with above the mean and below the mean 
educational level. The coefficient is significant at the 
.05 level. This would indicate that there are no significant 
differences between the rankings of the personal source of 
publications of supervisors with above the mean and bexow the 
mean educational level. 

Table XXV, Correlations of Groups of Supervisors' 
Ranking of the Organizational Source of a Set of Publications 
Based on Selected Characteristics of the Supervisors, present; 
several significant correlations. Correlation coefficients 
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Significant at .01 level 
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for the rankings of organizational source by supervisors with 
above and below the mean ages and teaching experience in 
vocational agriculture and in other instructional areas were 
.700 and .754 respectively. Those coefficients were 
significant at the .05 level. Correlation coefficients of 
.813, .800, -871, and .808 were respectively obtained for 

the rankings of supervisors with (A) farmaand non-farra back- 
grounds, (B) above the mean and below the mean educational 
levels, (C) vocational teaching experience and teaching 
experience in other areas, and (D) above the mean and below 
the mean years of supervisory experience. Those four 
coefficients were significant at the .01 level. All of the 
correlations coefficients in Table XIV indicate that there is 
no significant difference in the supervisors' ranking of 
organizational source by selected characteristics of the 



supervisors. 

Table XV, Correlations of Groups of Supervisors' 
Ranking of the General Content of a Set of Publications Based 
on Selected Characteristics of the Supervisors, presents 
findings which are similar to the findings regarding 
organizational source in Table XIV. All of the correlation 
coefficients presented indicated that the supervisors did not 
differ in their rankings of organizational source by their 
selected characteristics. 

Table XV yielded coefficients of .763, .733, .763, 

and .763 for rankings of the organizational source by super- 
visors with (A) farm and non-farm backgrounds , (B) above and 
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* Based on 17 responding supervisors 
* Significant at .05 level 
♦Significant at .01 level 
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below the mean educational levels, (C) vocational agriculture 
teaching experience arid other' teaching experience, and (D) 
vocational teaching experience and other teaching experience 
respectively. Those four coefficients were significant at 
the .05 level. Correlation coefficients of .850 and .846 
were obtained respectively for the rankings of organizational 
source by supervisors with (A) above and below the mean ages, 
and (B) above and below the mean years of supervisory 
experience. Those two coefficients were significant at the 
.01 level. 

Table XVI, Correlations of Groups of Supervisors’ 
Ranking of a Set of Publications Based on Selected Charac- 
teristics of the Supervisors, shows correlation coefficients 
which are lower than those found in Tables XIV and XV. Table 
XVI shows only one correlation coefficient which was signif- 
icant. The correlation of the rankings of the relative 
importance of a set of publications between supervisors with 
above the mean and below the mean years of supervisory 
experience yielded a coefficient of .646 which was significant 
at the .05 level. Again, this would indicate no significant 
difference between the two groups in regard to their rankings. 

One negative correlation was obtained in the set 
shown in Table XVI. Though far from an acceptable level of 
significance, it does show a different direction than the 
■ numerous other coefficients of concern to the previously 
stated hypothesis. The correlation of the rankings of the 
relative importance of a set of publications between super - 
Q -isors with vocational agriculture teaching experience and 
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OF A SET OF PUBLICATIONS BASED ON SELECTED 
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♦Significant at .05 level 
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other teaching experience yielded a coefficient of --171. 

Only five supervisors had former teaching experience 
in vocational agriculture. Perhaps a larger group of 
respondents would have shown a more n egative relationship, 
thus possibly indicating that there are significant difference 
between those two groupings regarding their rankings of a set 
of pub licati on s . 

Correlation coefficients of .504, .513, .396, and 

.167 were obtained respectively for the rankings of the 
rotative importance of a set of publications between supei. - 
visors with (A) above the mean and below the mean ages, (B) 
farm and non-farm backgrounds, (C) vocational teaching 
experience and other teaching experience, and (D) above the 
mean and below the mean educational level. No acceptable 
level of significance was reached by any of the four 
coefficients. 

On the basis of the correlation coefficients in 
Tables XXII, XIV, XV, and XVI, the hypothesis stating that 
the opinions of county supervisors regarding the personal 
source, the organizational source, the general content, and 
the relative importance of a set of publications are related 
to selected characteristics of the supervisors was rejected. 
Significant negative correlations 'would have been needed to 
accept the hypothesis. No significant negative correlations 
were obtained* 

In this investigation of some of the factors 
associated with the selection of publications by county 
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o ^ sjtv i s o r s for di ssGiTiii*Cii ion to vocstionsl ugriou .i-rure 
teachers, if v:onld be l-oilpful to know if these "gatekeepers" 
use the seme criteria. fc:-r publication selection. A measure 
of whether the same criteria is being used is provided by 
the Kendall coefficient of concordance : W. Siegel states 



that : 

A high or significant value of W may be interpreted 
as meaning thar the observers or judges are applying 
essential]'- „t.he same standard in ranking the N objects 
under s tuo • ' - 

Seigel furt .• r indicates that the coefficient of concordance 
is a measure oi agreement between the judges. 

It was ypothesized that -he opinions among county 
supervisors regarding various factors of a set of publications 
would be related. 

Table XVII, The Agreement Among County Supervisors' 
Regarding Their Ranking of a Set of Publications, shows a 
coefficient of concordance of .189. The coefficient is 
significant at a .01 level. This would indicate that the 
county supervsor s tend to use the same criteria in ranking 
the relative importance of publications or more simply that 
they tend to agree on which publications are most needed by 

vocational agriculture teachers. 

Table XVIII, The Agreement Among County Supervisors' 
Regarding Their Ranking of the Personal Source of a Set of 
Publications, shows a coefficient of concordance of .321 
which is significant at the .001 level. 




^Siegel, op. cit. , pp . 229-239- 
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THE AGREEMENT AMONG COUNTY SUPERVISORS 
REGARDING THEIR RANKING OF A 
SET OF PUBLICATIONS’ 1 ' 
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♦Based on 17 responding supervisors 
♦Significant at .005 level 
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Table XIX, The Agreement Among County Supervisors’ 
Regarding Their Ranking of the Organisational Source a 

Set of Publications, shows a coefficient of concordance of 
_ 334 which is also significant at the .001 level. 

Table XX, The Agreement Among County Supervisors' 
Regarding Their Ranking of the General Content of a --at of 
Publications , also shows a coefficient of concordance of .569 
which is significant at the .001 level. The coefficients of 
concordance in Tables XVII I, XIX, and XX indicate than the 
supervisors tend to agree in their rahkings and tend to use 
the same criteria in arriving at those rankings. 

Table XXI, The Agreement Among County Supervisors' 
Regarding Their Dissemination of a Set of Publications, shows 
a coefficient of concordance of -014 which is not. significant 
at an acceptable level. The implications of this coefficient 
are that the supervisors show little agreement in regard to 
the publications which they select for subsequent dissemination 
to vocational agriculture teachers. It seems that supervisors 
do not use the same criteria in the selection process. The 
implications of this coefficient, will be discussed in more 
detail in the section on other findings. 

"With the exception of the supervisors’ extent of 
dissemination of publications, the following hypothesis was 
accepted. The opinions among county supervisors regarding 
the personal source, the organizational source, the general 
content, and the relative importance of a set of publications, 
as well as the extent of dissemination of those publications, 

^ s 

are related. 
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Based on 17 responding supervisors 
Significant at .0005 level 
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*Based on 14 responding supervisors 
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Xn previous determinations of correlation m this 
study , the Spearman rank correlation coefficient was used. 

One limitation of the Spearman rank order formula is that it 
is not genera .lizable to partial correlation. The Kendall tau 
rank order coefficient, though, is general! zab le to partial 
correlation . 

The purpose of partial correlation is to provide a 
basis by which the effects of a third variable may be held 
constant while determining the correlation between two other 
variables. This, in essence, allows the investigator to 
determine if the third variable is independent of the other 

two variables. 

The Kendall rank order partial correlation coefficient 
was used to test one of the hypothesis of the study. It was 
hypothesized that the opinions of county supervisors regarding 
the personal source and the organizational source of a set of 
publications are positively related when each supervisor 
disseminates the same quanity of each publication in the set. 
In order to determine partial correlation in this case, it 
was first necessary to determine Kendall's correlation 
coefficients for the factors involved. 

Table XXII, Relationship Between County Supervisors' 
Ranking of the Personal Source and the Organizational Source 
of a Set of Publications: Kendall Tau, shows a coefficient 

of correlation of .257. The coefficient was not significant 
at an acceptable level. 
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It should be noted that Table IX, which was previously 
presented, shows a Spearman correlation coefficient of .325. 

The coefficient of that correlation between the personal 
source and the organizational source of a set of publications 
also was not significant at an acceptable level. 

The Kendall correlation coefficient of .029 found m 
Table XXIII, Relationship Between County Supervisors Ranging 
of the Personal Source of a Set of Publications and the Extent 
of Their Dissemination of Those Publications, was not signif- 
icant at an acceptable level. It would appear that super - 
visors’ opinions of the personal source of publications has 
little influence on his dissemination of those publications. 

Table XXIV, Relationship Between County Supervisors 
Ranking of the Organizational Source of a Set of Publications 
and the Extent of Their Dissemination of Those Publications, 
shows a Kendall coefficient of correlation of .088. As this 
coefficient is not significant, it would also appear that 
supervisors’ opinions of the organizational source of 
publications has little influence on their dissemination of 

those pub 1 i c a t i on s • 

A partial correlation of supervisors’ ranking of the 
personal source and organizational source of a set of publi- 
cations, when their dissemination of those publications are 
held constant, is presented in Table XXV. A partial 
coefficient of .257 was not significant at an acceptable 

1 ev el. 

In comparing the correlation coefficients obtained in 
k Tables XXII, XXIII, and XXIV, as summarized in Table XV, it 
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Based on 17 responding supervisors 
Based on 14 responding supervisors 



81 



£l 

rd 

-Pi 



CO 

CO 

O 



£ 



PZ 



to 

£ 

O 

•H 

-P 

rd 

U 

•H 

i — l 
rQ 

PP 

P-l 

Mm 

O 

£ 

o 

•H 

-p 

rd 

£ 

•H 

g 

(1) 

CO 

CO 

•H 

QI 



U 

£ 

a) 

3 

a 1 

cu 

u 

Pm 



co 
c\ J 



O 

co 



cm 

CNJ 



co 

co 



co 

co 



O 

ro 



LO 

CM 



CM 

CM 



CTi 

CM 



C— 

CM 



> 

H 

X 

X 

W 

£1 

PQ 

< 

Em 






u 



* 

CO 

£ 

O 

•H 

-P 

rd 

u 

rH 

rQ 

pP 

Du 

m 

o 

CD 

U 

u 



pP 

O 

CO 

i — I 

rd 

£ 

O 

•H 

-P 

rd 

tSJ 

•H 

£ 

rd 

ft 

M 

O 



£ 

O 

*H 

-P 

rd 

U 

*H 

rH 

rQ 

pp 

p-« 



£ 

rd 

pc; 



CM 

LO 



LO 

LO 



CO 

LO 



UP 

UP 



OP 

op 



op 

op 



o 

<H 



CM O 

sH CM 

sH sH 



H 


CT\ 


LO 


r- 




v£> 


CM 


CO 


CO 


o 


X 


X 


X 


X 


X 


X 


X 


X 


X 


EH 


e 


•\ 


• 


• 


• 


• 


• 


• 


t 




VM 


CM 


CO 


H 5 


LO 


UP 


r- 


CO 


OP 





LO 

UP 

r- 



rH 

rd 

-P 



CO CO 

u u 

O O 
CO CO 

> > 
M M 
CD CD 

ft a 
pp pp 

CO CO 

ft CP 
£ £ 
•H *H 
TO TP 
£ £ 
O O 
ft ft 

CO CO 



cu 

U 



ij 

u 



ic- H 4 
sr 1 

£ £ 
O O 

TP TP 
CU CU 
CO CO 
rd rd 
PQ PQ 
* ■* 
* 



o 

ERIC 



94 



82 



g 

X 

to 

P 3 

PQ 



tO 

33 

Em 

Em 

O tO 
O 
O P^ 

S D E 
M O S 
b3 cn to 

J & 

< to 

- o to 

co H 33 

- s ^ 

O) N S 
H H tO 

> s a 

p3 < 3 : 
to o 
PM CO co 

t=> o 

co 

tO H 

X 33 H 

EH EH 



< 

P3 



PO 

O 



Pm * 
O Eh 

s < 

O Eh 
H CO 



< 

M 



S 

O 



8 

O 



< 
vj 

§ ^ 

< PQ 

t=> 

tO PM 



O 

Eh 

tO 

co 



5 

w o 

tO P3 Ph 

6 g 

EH O 
tO co 

ffl h3 

H S3 < 
ffi O 

t/} to P4 
2^0 
O W 
H Ot 

to 

P3 



S 
o 
u 

_ a 

M hM 
CO l£\ 

CO 33 
H 

Q co 

M 

co co 
CO 33 
O O 
CO M 
H Eh 
> < 
P 3 O 
tO M 
PM 

G> 

co 



PI 
PQ 
t3 
PM 
W 

33 W 
Eh co 
O 
Pm 33 
O Eh 



G 

rd 

-P 



rd 

•H 

-P 

P 

rd 

PM 



G 

rd 

30 



Mh 

O 

S3 
O 
•H 
-P 
rd 
1 — 1 

tu 

p 

p 

o 

u 



l> 

LO 

CM 



mh 

o 

cu 

u 

p 

35 

X5 O 
G CO 
cd 



m 

C\J 

o 



*0 

G 

rd 



G 

O 

■H. 

-P 

rd 

G 

•H 



0) 



IQ 

G 



CD 
LT> 
1 Cvj 



00 

00 

o 



'Cd G 
G O 
rd -h 
-P 
CD rd 
U G 
P *H 

G g 
O 53 
co in 



in 

G 



CU 


rd 




CU 


in 0 




in 


O 


u 


G 


in 


O 


•H *H 


1 — 1 


•H 


•H 


p 


O 


G 


P 


Q -P 


rd 


Q 


-P 


G 


•H 


O 


G 


rd 


G 




rd 


O 


-P 


•H 


O 


Mh U 


O 


m 


O 


co 


rd 


-P 


co 


O *r| 


•H 


0 


■H 




tS) 


rd 




rH 


-P 




t — 1 


1 — l 


■ H 


u 


1 — 1 


+> rQ 


rd 


-p 


rG 


rd 


G 


•H 


rd 


G G 


IS) 


G 


G 


G 


rd 


fH 


G 


CU PM 


•H 


CU 


PM 


O 


CP X3 


O 


-P 


G 


-p 




in 


P 


G 


in 


X m 


rd 


X 


l M 


P 


O 


PM 


P 


to 0 


CP to 


O 


CU 






cu 




p 






PM 






PM 




0 






# 

vH 






• 

CM 




• 

CO 







CO 

G 

r- O 
^h -h 
-P 
G fd 
O U 
*H 
'O rH 

cu & 

in G 
fd CM 

rG 

f ' « 

SH 

CD o 

u 

P G 
G O 
O • H 
in -p 
rd 

1 — 1 G 
rd - H 

g g 
o cu 
* h cn 
-p in 
rd *H 
IS) "O 
•H 

G Mh 
rd O 
CP 

P -P 
O G 
CU 

"O -P 
G X 
rd cu • 
in 
P 



Cl) P 
OOO 
P Mh w 
G 

O rd 
in -P 



& 





rd 


cu 


rH O 


PM 


rd 




G 


G 




in 


O 


• 




in 


in 


CP 


P 


P 


G 


CU 


O 


•H 


PM 


in 


to 




•H 


G 


Mh 


> 


0 


O 


P 


PM 




CD 


in 


CP PM 


cu 


G 


G 


P 


• H 


in 




X 






G 


CP vH 


rd 


G 




P 


•H 


G 




TO 


O 


P 


G 




O 


O 


Td 


Mh 


CM 


1 CU 




in 


in 


rd 


cu 


rd 


~P 


P 


rQ 


rd 






P3 






* 







o 

ERIC 



95 



83 



mur> l be concluded that the relationship between the super- 
visors' ranking of the personal source and the organisational 
coulee of a set of publications is relatively independent of 
their dissemination of publications. This result should be 
expected as neither of the supervisors' opinions of the 
personal source or the organizational source of publications, 
as previously discussed, seemed to have influence on their 

dissemination of publications. 

The hypothesis concerning the relationship between 

supervisors rankings of the personal source and the 
organizational source with the e:cart of dissemination held 

constant was rejested. 

The ranking of the genenl content of publications 
by vocational agriculture teachers indicates their self- 
perceived needs regarding types of publications. It would 
seem that if county supervisors were disseminating the right 
publications to meet the self -perceived needs of vocational 
agriculture teachers that a high positive correlation would 
exist between the vocational agriculture teachers ranking of 
the general content of publications and the supervisors 

dissemination of those publications. 

Table XXVI, Relationship Between Vocational Agriculture 

Teachers' Ranking of the General Content of a Set of Publi- 
cations and the Supervisors' Extent of Dissemination of Those 
Publications, shows a correlation coefficient of -.196. This 
would seem to indicate that supervisors do not disseminate 
publications which meet the. self -perceived needs of the 
0 cational agriculture teachers. 
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The selected opinions of county supervisors refer their 

rankings of several factors of publications which -'ere the 
personal source, the organizational source., the general 
content, and the relative importance of a set of publications. 
The findings so far have not indicated that those factors 
account for the supervisors' dissemination of publications. 
Even so, the findings do not rule out the possibility that 
the factors of publications are operative in combination with 
other factors. It would appear that factors other than those 
investigated are influencing the supervisors* selection and 
dissemination of publications- The following discussion of 
some of the previous findings and some other findings 
seemingly support a contention that factors other than those 

investigated are operative. 

As previously mentioned, supervisors apparently do 
not disseminate the publications that vocational agriculture 
teachers think they need. Table XXVI has shown a negative 
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supervisors’ d_ s semination o_ 



orr--.-it-v.ion between the 



E 3 

publi- 



n , ; or: , , ;nd -ho vocational agriculture-: teachers prei erence 
for: Lyp e.. ol publications as evidenced by their r? nk.~j.ng or 

the general content of publications- 

When the previous relationsniv was inves. .c.-ed in 
terms cf the demographic charactenst. cs of tne s’ -rrvbuo, 
none of the resultant groups showed 1: dications of dissem- 
inating publications which met the sel f -perceived needs of 
the vocational agriculture teachers. Table XXVII. Corre- 
lations of Vocational Agriculture Teachers' Ranker g of the 
General Content of a Set of Publications with the County 
Supervisors' Extent of Dissemination of Those Publications 
by Selected Characteristics of the Supervisors, shows 
predominately negative correlations. While supervisors above 
the mean age did show a positive correlation of .243 with the 
vocational agriculture teachers ranking of the general 
content of publications, this was not close to an acceptable 
level of significance. Though none of the coefficients of 
correlation were significant, the variation between corre- 
lations for a given characteristic do seem to be of interest 

and will be discussed later* • 

Though the supervisors apparently do not disseminate 
publications to meet the needs of the vocational agriculture 
teachers, the supervisors are seemingly aware of the needs of 
the teachers as evidenced in the previous discussion of Table 
VII. As also previously evidenced, the county supervisors do 
not tend to disseminate publications according to their 
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